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From the executive editor

L eaders all come in different 

packages. Looking back at my 

life, there have been many people 

who led me in some way, whether 

personally or professionally.

The first person who comes to 

mind is my maternal grandmother. 

We called her Gram. Actually, most 

people ended up calling her Gram. 

And it seemed like everyone knew 

her. Even at a young age, I could tell 

she was important in some way — 

always scurrying here or there for 

church or the soup kitchen she start-

ed or Shrine or Eastern Star or bridge 

club. She also worked in the data 

processing department at Armco 

Steel. She was busy. My sisters and I 

spent a lot of time with our grand-

parents, and we could tell: Gram was 

always the one running the show. 

Everyone went to her when they 

needed something or had a question. 

She always had an answer.

It wasn’t until years later that I 

realized I had turned into Gram in 

some ways. No, I don’t always have 

the answers. But I did go through a 

time in high school where I found 

myself president or vice president 

of this club and that club, editor of 

the school paper, class secretary. I 

went on to college and became the 

president of Kent State University’s 

chapter of the Society for Profession-

al Journalists, and today I am the 

first female executive editor in the 

history of Kiwanis magazine. I ended 

up leading and didn’t realize how in 

many ways my life mirrored hers.

We all know people like Gram. We 

all have met a lot of people like her 

through Kiwanis. People who get the 

job done. People who step up to lead. 

People who break barriers.

This month’s issue focuses on 

leadership, such an important part of 

the Kiwanis experience. We wanted 

to offer a variety of articles for you to 

find joy in and learn something. 

Meet 2020-21 Kiwanis Internation-

al President Art Riley and the rest 

of the leadership team. Be called to 

lead by Past Kiwanis International 

Presidents Sue Petrisin and Jane 

Erickson. Get leadership tips. Read 

about Kiwanis members’ leadership 

journeys. Get an idea of how CKI 

and Key Club members feel about 

the Kiwanis they will inherit. And 

meet some amazing women who are 

leading in male-dominated fields.

I hope you find inspiration in these 

pages. Reach out. Tell me about the 

“Gram” in your life. Whose lead-

ership passion rubbed off on you? 

What makes a good leader? Email me 

at magazine@kiwanis.org. 

KASEY JACKSON
EXECUTIVE EDITOR

Kasey and storyteller Ken Burns met 
at a Society of Professional Journalists 
convention when she was in college.
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President’s message

Executive perspective STAN SODERSTROM
KIWANIS INTERNATIONAL EXECUTIVE DIRECTOR

ART RILEY
KIWANIS INTERNATIONAL PRESIDENT

“L
ogic will get you from A to B. 

Imagination will take you every-

where.” The words are Albert 

Einstein’s, but 21st-century Kiwanians 

embrace the sentiment. Kiwanis can 

methodically provide service from 

point A to point B, or it can transform 

itself into an organization with greater 

depth and impact. 

Transformation occurs in four steps: 

resistance, contemplation, realization 

and action.

Resistance is easier than expending 

energy for change. But when the “ah-

ha” moment hits and we recognize 

the need for change, great possibilities 

open up. Together we move forward 

and leave inaction behind.  

The next step requires collec-

tive imagination and commitment. 

Through the recent contributions of 

scores of Kiwanians, we are on the 

brink of transformative action. 

The 2020-21 Kiwanis team of gov-

ernors, lieutenant governors and in-

novative members wants to grow our 

organization, with greater emphasis on 

diversity and leadership development. 

We want you to join us. Pledge to re-

fresh your Kiwanis spirit and actively 

participate in the transformation. 

There is an opportunity for every tal-

ent. Each member can start by inviting 

a person to join Kiwanis. There is also 

a need to open new clubs in any for-

mat that enables service to kids. That 

service is enhanced by club coaching, 

leadership education, new signature 

projects and partnerships with other 

organizations — all of which extend 

our reach and promote our image. 

Society is moving too quickly for 

us to sit on the sidelines. Kids need 

advocates for their educational, health 

and security needs. This is critical to 

our transformation. Kiwanians are 

dream-makers. As we remove barriers, 

kids explore new opportunities and be-

lieve their dreams can become reality.

Every decade brings us a new 

opportunity to 

make a real dif-

ference in the 

world. With 

your help, this 

Kiwanis year 

will shine.

E
very Kiwanis year begins with 

hope — including this one. Of 

course, the COVID-19 pandemic 

has changed so much for Kiwanis and 

for each of us individually. Friends and 

family have been lost. Communities 

continue to suffer. 

But Kiwanis is all about community. 

In fact, Kiwanis itself is an interna-

tional community whose members are 

servant leaders. That’s where the hope 

comes from. In strong communities, 

people look out for each other. They 

seek assistance, and they offer it.

Predictions are harder than ever, but 

I know this much about the new Ki-

wanis year: Communication is going to 

be crucial. Let’s work to stay in touch.

If you need help, ask. If you can 

provide help, offer. 

It should be a mantra for us all: If 

you need help, ask. If you can provide 

help, offer. 

We know that most Kiwanis clubs 

have lost one or more major fundrais-

ing event. That means revenue has 

decreased significantly — and in some 

places, disappeared completely. 

In many clubs, members have lost 

jobs or businesses. For others, a meet-

ing place has closed and a future site 

remains uncertain. That means we’ll 

need flexibility to keep clubs func-

tioning — and to keep club members 

engaged.

With many schools transitioning to 

an online model, Key Club, Builders 

Club and K-Kids are also adapting to 

meet safely. Virtual meeting kits are 

available at kiwanis.org/slp to use to 

conduct productive and fun meetings.  

All in all, it means we have to reach 

out. We’ve been doing that at Kiwanis 

International, learning about clubs’ 

struggles and obstacles. And we offer 

ways to help at kiwanis.org/covid. 

We’re also hearing good things. 

Clubs staying active. Members making 

an impact and feeling encouraged. 

There are sources of hope among us. 

Maybe you’re 

one  of them. 

So remem-

ber: If you 

need help, ask. 

If you can pro-

vide help, offer.

VOICES
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I
t wasn’t the first time someone 
told me I couldn’t do something. 
Or the second or third. But I 

finally told myself I could do it. I 
would do it. And the naysayers 
would be wrong. 

Why couldn’t a woman be elect-
ed president of Kiwanis Interna-
tional? I knew there was plenty of 
room for women in leadership in 
Kiwanis. I’d been a leader in every 
club I’d ever joined. Was it really 
that difficult to believe that a wom-
an — in 2013 — could advance 
from trustee to vice president 
to president-elect and finally to 
president? I didn’t think it was that 
difficult to believe. So I did it.

And I never looked back. 
One of the members who told 

me I’d never be elected president 
approached me at a service project 
and told me he was wrong. He 
became my biggest supporter. Not 
only was I the first woman to lead 
Kiwanis International, I was the 
first to serve as international presi-
dent of any legacy service organiza-
tion. (Rotary’s first female president 
will serve next year.) 

For Kiwanis to be strong and 
impactful, we must reflect the 
world around us and evolve like 
we did in 1987, when men voted 
to allow women to join Kiwanis. 
That was 33 years ago. So now we 
must match the diversity of our 
communities. We must be inclu-
sive — not exclusive. Today, 34% 
of Kiwanis members are female. 

We have a responsibility to each 
other and to the future of our 
organization. As women, we bring 
a unique voice and journey to the 
table. We have a responsibility to 
help identify, support and promote 
members to serve at all levels of 
Kiwanis International who repre-
sent the cultures, generations and 
differences that describe us.

Today, I’m calling on all of Ki-
wanis to create a community that 
provides women a place to con-
nect, communicate and support 
our service and leadership dreams. 
Let’s use our strengths and passion 
to make a positive impact on the 
children and communities we 
serve. Kids need Kiwanis, and 
Kiwanis needs leaders who will 
serve at all levels. 

Will you join me by following 
your passion? My passions are 

helping others and developing 
new leaders. If that’s your passion 
too, step up. Be a Kiwanis leader. 

I’m approaching the age of 
that older gentleman who told 
me there’s no room for women 
in Kiwanis. Do what I did. Prove 
there is. 

If you have ideas on programs 
for leadership development — for 
women or all members — email 
me at KiwanisLeaders@gmail.com. 
Let’s empower more women. 

Sue Petrisin is senior director for 
administration in the Sparty mas-
cot program at the Michigan State 
University alumni office. She lives in 
Lansing and has been involved with 
the Kiwanis family since 1977. She 
is a member of the East Lansing and 
Grand Ledge Area Kiwanis clubs. 

Follow me SUE PETRISIN
2015-16 KIWANIS INTERNATIONAL PRESIDENT

VOICES

p008-011_KIM_1020_News.indd   8p008-011_KIM_1020_News.indd   8 8/29/20   7:34 AM8/29/20   7:34 AM



H
aving recently completed 
a seven-year term on the 
Kiwanis International Foun-

dation Board, I was concerned 
about committing to yet another 
possible leadership position. Our 
3-year-old grandlittle Maya Jane 
was sitting quietly and listening 
to me discuss this possible Kiwan-
is International trustee position 
with her mother (my daughter). 
After a few minutes Maya looked 
up and asked me, “Grandma, if 
you do a good job, can you help 
more kids?” I thought for a bit 
and responded, “Yes, I believe I 
can.” She looked right at me and 
said, “If you can help more kids, 
then just do it.” So I did.

When I think of women in 
leadership I immediately think 
of my mom. the humblest, gen-
tlest, most effective and strongest 
female leader I’ve ever met. Mom 
and Dad taught me all I know 
about living, loving and leading. 
They taught me how to lead with 
faith, integrity, authenticity, true 
grit, passion and compassion, and 
to work to the best of my abilities 
to help our world’s children. They 
encouraged me to lead. So, I did 
and I do.

Leading at all levels of Kiwanis 
has been humbling, energizing, 
challenging, inspirational, fun, en-
gaging and, yes, sometimes down-
right hard — all at the same time. 
As a nearly 30-year Kiwanian who 
served in multiple leadership roles 

and with 14 
years working at 
the international 
board level, I 
think of all the 
hours spent, 
the speeches 
given, meetings 
attended, work-
shops/trainings 
planned and 
delivered, the 
miles on our 
cars, the service 
projects, the in-
ordinate amount 
of travel, the 
board meetings, 
the planning 
times, the times 
away from my family, the un-
believable amount of work, and 
I know I would do it all again. 
Why? Because leading is an honor 
and a privilege. I believe the world 
is a better place because of my 
time spent working on behalf of 
our most noble cause, our most 
precious resource: our world’s 
children. More children have food 
in their tummies, roofs over their 
heads, books to read and access 
to medical care. More children are 
happy, healthy, safe and loved. I 
can’t think of a better reason to 
give of my time, talents, resources, 
energy and love. I truly believe 
every single Kiwanis interaction 
I’ve had over the years has helped 
shape me, right along with Kiwan-

is. It is an experience for which I 
will be forever grateful. 

I’m so grateful to my parents 
for teaching me to lead. And I’m 
grateful I said yes to each leader-
ship position along the way. My 
life is richer because of it. 

If you can lead and help more 
kids, then just do it. We’ll all be 
glad you did.

Jane Andrews Erickson is the first 
woman to serve as president of the 
Kiwanis International Foundation 
and then as president of Kiwanis 
International. She joins four men 
who have served in both president 
positions. She lives in Bellevue, Ne-
braska, USA, with her husband, Past 
Governor Gus Erickson.

Just say yes! JANE ERICKSON
2016-17 KIWANIS INTERNATIONAL PRESIDENT

Here we are working in Mom’s favorite spot, SOS, a thrift store 
that supports their local Catholic school.
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What’s happening

KIWANIS NEWS

TRENDS, TIPS, FACTS AND FIGURES FROM KIWANIS INTERNATIONAL

Even a pandemic is no match for the 
world’s largest Kiwanis event. The 
Calle Ocho Music Festival 2020, which 
was canceled in March, will return on 
October 4 as Calle Ocho Live, a live-
stream and broadcast TV extravaganza. 
As a Hispanic Heritage Month-themed 
event, it will feature major music artists, 
a variety show and more.   

“With Calle Ocho Live, Kiwanis will 
not only help the families we serve, but 
also showcase our festival’s 43-year piv-
ot into a live-streamed and nationally 

broadcast show that is more diverse, 
inclusive and youthful than ever be-
fore,”  says Jorge Fernandez, president 
of the Kiwanis of Little Havana/Carnaval 
Miami. In addition to live and prere-
corded performances from top Latin 
music artists, celebrities and social 
media personalities, Calle Ocho Live 
will highlight stories from the families 
served by Kiwanis.

Calle Ocho Live will be available on 
social channels starting at 5 p.m. ET. 
Learn more at CalleOchoLive.com.

Calle Ocho goes virtual

Help kids play healthy

During the global pandemic, children 
and families have been eager to get 
outside and back to the playground. 
You can help them do it safely. With 
the Play Healthy Station, all park and 
playground visitors have access to hand 
sanitizer before and after play. As many 
communities reopen their parks and 
playgrounds, it’s a great way to help 
everyone stay healthy during playtime.

Connect with your local Landscape 
Structures playground consultant to 
add a Play Healthy Station to your local 
playground. For partner resources, 
visit playlsi.com/play-healthy. Get the 
guidance that helps ensure the swift 
and safe reopening of play spaces in 
your community.

Get tips and 
resources for 
staying active 
during the 
pandemic at 
kiwanis.org/covid.
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Key dates in October

New Kiwanis year [1]

Youth Protection Week [4-9]

CKI Week [12-17]

Kiwanis One Day [24]

Trick-or-Treat for UNICEF [31]

Key dates in November

March of Dimes Prematurity 
Awareness Month

Key Club Week [2-6]

For nearly 100 years, Kiwanis Interna-
tional has been providing leadership 
training and service education through 
our Service Leadership Programs. Our 
collective efforts created a spark that 
launched thousands of luminaries 
into careers of lifelong service and 
leadership at the highest levels of 
government, for-profit and nonprofit 
organizations. We have done this 
primarily through in-person meetings, 
conventions and projects. Thanks to 
technology, we now can amplify our 
reach and grow our impact. 

This fall, we are pleased to announce 
a new Global Leadership Certification 
for both Circle K International and Key 
Club International. We are piloting 

this program to 6,000 students to gain 
feedback on the content, delivery sys-
tem and rigor of the assessments. 

The multiyear, multi-subject certifica-
tion program will give students a deep 
dive on:

• Leadership fundamentals.
• Civic engagement.
• Community impact and service.
• Effective communication.

The courses will combine traditional 
“hard skills” as well as the much-need-
ed skill sets in emotional intelligence, 
empathy, resilience and more. 

Look for more information as this cer-
tification program grows and reaches 
more of our young leaders.

Leadership certification coming soon

Have you been elected as your club’s 
president, secretary or treasurer? 
Are you considering running for 
office in the future? Review some 
of the responsibilities assigned to 
club leaders. The newly revised Club 
Leadership Guide is now available 
in Spanish, French and English! 
Not only does it outline the club 

positions of secretary, president and 
treasurer, it also has valuable infor-
mation about the basics of Kiwanis, 
the club’s membership committee 
and resources such as Kiwanis 
branding and an outline to help 
your club work on its strategic plan. 
Check out the guide at kiwanis.org/
leadershipguide.

Leadership guide now translated

Virtual trick-or-treating

Trick-or-Treat for UNICEF is going 
virtual. Here’s how things will be dif-
ferent. Advisors who register will get 
a virtual collection box and a custom-
ized URL link or QR code to share with 
club members. Students can then fill 
the box by collecting donations and 
completing activities. 

Funds raised by CKI students will 
benefit WASH programs in Haiti. 
Funds raised by Key Club, Builders 
Club and K-Kids students will go to 
The Eliminate Project. 

Registration opens October 1. Use 
the code TOT-KIWANIS to sign up. 
Watch for registration instructions 
and ideas on how to activate virtually. 

Learn more at unicefusa.org/
trick-or-treat.
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Photo by John Bragg
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COVER STORY

F
ewer than 10 years ago, Art Riley couldn’t have 
guessed that this moment would come. The 
presidency of Kiwanis International? He had 

never even anticipated running for a spot on the 
board of trustees.

“I came on board unexpectedly,” Riley says. “I sure 
didn’t set out or plan on it.”

When a board candidate dropped out for health 
reasons in 2013, Riley was approached by fellow 
members about stepping into the race. They knew 
him as a leader — not only a longtime member of 
the Kiwanis Club of Westminster, Maryland, but as 
governor for the Capital District in 2007-08. 

Before Riley knew it, he had come within 20 
votes of becoming a trustee during the Kiwanis In-
ternational convention in Vancouver. Encouraged 
by that experience, he tried again in Chiba, Japan, 
the next year — and got elected. 

He smiles a little, looking back now. “I eventu-
ally said, ‘I will never run for president.’” 

But here he is. For Riley, becoming the 
2020-21 Kiwanis International president is the 
latest in a lifetime of lessons about principles 
and possibilities. After all, something can be 
unexpected — but that’s no excuse to go into 
it unprepared.

In fact, readiness for leadership is more 

than just a part of Riley’s story. It’s part of his vision 
for the future of Kiwanis.

Ideas and goals
Even before the coronavirus altered so many of the 
ways that service organizations interact with commu-
nities, Riley saw Kiwanis facing a crossroads — and 
an opportunity.

There is, of course, the issue of membership. Riley 
isn’t the first president to confront the need for club 
strength and membership growth. And he won’t be 
the last — it’s a long-term matter to be managed, 
part of an ongoing question about what service and 
membership mean to people these days.

“We’re a membership organization,” Riley says. 
“If we don’t grow and change with the world, we 
won’t exist.”

One way that Kiwanis can thrive, he adds, is by 
leaning into an established strength: leadership devel-
opment. For Riley, “significant progress” in that area 
is a personal goal for this Kiwanis year. He wants to 
set a course that eventually helps Kiwanis arrive as a 
sought-out resource for something it does well. 

“I want us to become known as a trainer of leaders 
in the community,” he says. “I think we can develop 
a product that helps Kiwanis attract people to leader-
ship education.”

LASTING DEVELOPMENT
ART RILEY HAS A VISION FOR THIS KIWANIS YEAR — AND FOR THE KIWANIS FUTURE 
THAT LIES BEYOND IT.  Story by Tony Knoderer
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That would make Kiwanis particu-
larly useful and inviting for young-
er people. In fact, leadership 
development could become a 
two-way tool, strengthening the 
future both for young people and 
for Kiwanis itself.

“I would love to see Kiwan-
is become an online leader of 
education for our youth,” Riley 
says. “I see people coming out of 
college who have technical tools 
but not the ‘soft skills’ of leader-
ship — how to manage, how to 
inspire others.” 

It’s a vision that extends be-
yond Riley’s term, but that’s part 
of the appeal.

“The challenges are broader 
than any one president can ac-
complish,” he says. “The initia-
tives we’re talking about now 
should last beyond my year.”

In other words, Riley likes to 
think big. But he also likes to 
know where he’s headed. So he 
started preparing for the year 
during his vice presidency. His 
present goals came in part from 
information gained from a 20-per-
son committee he appointed to 
advise him on Kiwanians’ pri-
orities. That helped him make a 
list of potential accomplishments 
that also represented members’ 
real-world insights. 

“When I talk to Kiwanians, I tell 
them I want ideas — to hear all 
that’s out there,” Riley says. “Not 
every single one of them can be 
implemented, but overall you’re 
better off listening. You can incor-
porate people’s ideas into what 
the board says and does.”
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A career of service
You listen when you’re a pharma-
cist. It’s not just an action, but a 
skill — and it’s one you hone over 
the years. Riley has been a phar-
macist for nearly 50 years, starting 
in Baltimore after graduating from 
the University of Maryland and 
spending two years in an academic 
and residency program run by 
his alma mater with the private 
research college Johns Hopkins 
University.

But his hometown of Westmin-
ster, Maryland, has always been 
close to his heart. After eight years 
in Baltimore, Riley moved back to 
Westminster to practice. He has 
been there since.

“I grew up about 100 yards 
from where I’m living now,” he 
says.

When you’re a pharmacist for 
that long, you learn a few things 
about service. After all, you’re 
helping people in need. In a 
town like Westminster, you’re 
also getting to know them — in 
your business and sometimes in 
their homes.

“Being a pharmacist, as I prac-

ticed it, was a service profession,” 
Riley says. “There are times when 
you walk into a room and your 
job is to help get a person out of 
pain. In 48 years, my work has 
sometimes meant helping some-
one get sitting up and enjoying 
the last moments of their life pain-
free. That’s impactful.

“That had to have an influence 
on my life in Kiwanis,” he adds. 
“Where the line is between them, 
that’s impossible to say. Did I 
become a pharmacist to serve 
people, or did being raised to 
serve people make me interested 
in being a pharmacist?”

Family matters 
Riley joined Key Club during his 
high school years in the mid-
1960s. In fact, he was lieutenant 
governor for the Capital District 
in his senior year. But he knew 
about service — and the Kiwanis 
family — before he ever stepped 
foot in high school.

His father was a Kiwanis club 
member, and Riley distinctly 
remembers being part of some 
club activities as a child. There 
was the antique-sale fundrais-
er at which Art ran a hot dog 
stand when he was 11. And the 
time his dad, then the club’s 
vice president, took the family 
to the Kiwanis International 
convention in San Francisco in 
1956 (with a stop at the Grand 
Canyon).

Riley himself would become 
a Kiwanian in 1980, joining the 
Westminster club. (He is now 
also a member of the Centennial 
Internet Club and the Kiwanis 
Club of State Line, Maryland.) 
The commitment to community 
and service that drives Kiwanis 
members is only one of many 
ways that Riley’s father — and his 
father’s generation — have served 
as an inspiration.

“My father was part of the 
Greatest Generation — he served 
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in the Navy during World War II. 
I’m in the generation that fol-
lowed that generation. I saw how 
they wanted to give back to the 
community.” 

Riley’s wife, Vickie, had par-
ents with a similar background 
— including a father who grew 
up during the Great Depression, 
served in the military during the 
war and came home to live a fam-
ily- and community-oriented life. 

“My father and my father-in-law 
are the greatest men I’ve known,” 
Riley says. “If I can live up to their 
standards, I’ve done a lot.”

Vickie sees a lot of their princi-
ple and work ethic in Art. They 
have been married for 48 years 
— they now have three adult 
children and three grandkids — 
so she’s seen his commitment as 
husband, father, grandfather and 
pharmacist. And as a member of 
their community. 

“When you’re building a busi-
ness,” Vickie says, “you don’t 
just open the door for people and 
watch them pour in. He had to 
make time to talk to people. His 
profession is in serving — and 
some families he’s served for 
multiple generations.”

He also connects with peo-
ple through his religious faith, 
Vickie adds. He has served as a 
lay preacher at their church for 
more than 25 years and even 
has a published collection of his 
sermons called “At the Foot of 
the Cross.”

“I think (lay preaching) certainly 
helped with his development as a 
speaker and a leader,” Vickie says.

Looking forward
Like Art, Vickie is 
a member of the 
Westminster club. 
She’s also a retired 
teacher; that life-
time of dedication 
to young people 
makes her a nat-
ural Kiwanian. In 
fact, she’s a past 
club president 
herself (2018-
19). For Art and 
Vickie, Kiwanis 
leadership has 
resulted in shared 
experiences — 
including a visit to Cambodia for 
The Eliminate Project. 

 “That was a very impactful 
journey for us,” Art says. “I 
don’t think Kiwanians realize 
the difference they’ve made 
worldwide and the ripple effect 
of that project.”

Such potential for changing 
lives also lies close to home. Riley 
has seen it in Maryland: His club 
sponsors four Key Clubs, and 
he is a Kiwanis advisor to one 
of them. In fact, that role has 
provided some of Riley’s most 
vivid memories. There’s the shy, 
oldest child of eight from an im-
migrant family who became the 
Key Club’s president. There’s the 
young woman who got a schol-
arship from the club and went to 
Wake Forest University — and 
said that she felt like she “had 60 
parents in our club.”

There’s also the further impli-
cation that all these stories and 

memories have for the worldwide 
Kiwanis family — and for Riley’s 
vision of its future. 

“Key Clubbers are very adept,” 
he says. ‘They have an unbridled 
affinity for helping other kids. If 
we can help them develop into 
leaders, it will pay dividends for 
generations.”

While Riley sees family as his 
personal legacy, he would like 
leadership development to be 
part of his Kiwanis legacy — for 
Kiwanis youth and adults alike. 
With his presidency, that work is 
now underway. And it’s meant 
to last.

“He takes it seriously — he 
thinks big-picture,” Vickie says. 
“He wants to do things that keep 
the organization relevant for a 
long time to come.”

And it’s all motivated, as Riley 
himself says, by love: “I love peo-
ple, I love my faith, I love Kiwan-
is. It makes me want to encourage 
people to be the best they can.” K
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GETTING PERSONAL
QUESTIONS AND ANSWERS WITH ART RILEY, 2020-21 KIWANIS INTERNATIONAL PRESIDENT. 

W
e asked Art Riley a few ques-
tions about his inspirations, 
memories and more. Here’s 

what he said.

Who has inspired you the most?
Vickie, my wife, because she has 
supported my faith journey, backed 
me professionally, nurtured our three 
children and encouraged my Kiwanis 
activities.

What famous figure, living or dead, 
would you have dinner with if you 
could?
Dwight Eisenhower — to gain insight 
into the planning, tactics and politics 
around the D-Day invasion, and the 
victory in World War II.

What has been your favorite service 
experience? 
When Malaysian Kiwanians provided 
school supplies to a Nepal village after 
the 2020 Kiwanis Asia-Pacific Conven-
tion. Spending time in the village, I 
appreciated Kiwanis’ ability to respond 
— and the potential for international 
cooperation.

What is your favorite book?
“Undaunted Courage” by Stephen Am-
brose. It documents the exploration of 
the Louisiana Territory, and it demon-
strates what people can accomplish 
through determination and courage.

What is your favorite movie?
“Doctor Zhivago.” It’s a powerful love 

story combined with a unique view 
of history. It has multiple complex 
characters facing a variety of personal 
challenges.

What is your favorite kind of music? 
Classic country. Scores of artists who 
have appeared at the Grand Ole Opry 
— everyone from Eddy Arnold to 
Vince Gill, Barbara Mandrell to groups 
like The Statler Brothers and the Oak 
Ridge Boys.

What is your favorite saying?
“Everything in moderation.” 

What makes you laugh the most?
The great comics that emerged from 
vaudeville, through radio and televi-
sion. Acts like Bob Hope, Red Skelton, 
Jack Benny and Burns and Allen. 

If you could choose to do anything 
for a day, what would it be?
Hike among the spires of the Grand 
Teton National Park in Wyoming.

If you could only eat one meal for the 
rest of your life, what would it be?
Roast turkey, stuffing, mashed pota-
toes, corn, fruit salad and cherry pie a 
la mode.

What is your favorite historical era?
The last quarter of the 18th century 
through the 19th century of American 
history. The founding of the United 
States through the American Civil War 
shows the human desire for freedom 

and independence accompanied by 
personal responsibility. 

What is your favorite vacation?
Any vacation I can spend with my 
sisters, children, grandchildren or 
friends in the American West or in the 
historical venues of Europe or Asia 
— or enjoying the fresh fish of the 
Hawaiian Islands.

What is your favorite childhood 
memory?
It’s a collective memory of my high 
school years and the friendships that 
have lasted to this day. 

What is your favorite memory as a 
father?
Hiking one morning, on vacation, 
with my son and second daughter. We 
went to an overlook and watched “Old 
Faithful” erupt at sunrise. K
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ACCEPTING THE CALL TO LEAD
CONVERSATIONS ON LEADERSHIP WITHIN KIWANIS AND BEYOND. 

By Christopher Roman
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LEADERSHIP

W
hat is leadership? Can anyone be a leader, or 
are you born a leader? Leadership can take on 
many shapes and forms — especially within 

an organization like Kiwanis, where members are 
supported by a network of leaders. It’s safe to say 

that if you are a member of Kiwanis, you have taken 
the first step to becoming a leader in your communi-
ty. But what’s the next step? When is the right time to 
take it — and how do you continue to grow and/or 
become a leader?  

 J.J. Peller, a business coach with 

Carson Coaching, says leader-

ship is less about you and more 

about others. Prior to joining 

Carson in 2019, Peller was a coach, 

speaker and trainer with his own 

business, traveling the country 

for speaking engagements and 

one-on-ones with entrepreneurs. 

Before anything else, he says, it 

comes down to setting a higher 

standard for yourself and mod-

eling that standard. “Leaders are 

people who create more leaders. 

Leaders inspire, encourage, empow-

er and equip other people to tap 

their greatest potential personally 

and professionally,” he says. Peller 

believes that being a leader is less 

about being the boss than about 

elevating humanity.

Kiwanis International Past President 

Paul Palazzolo joined Key Club in 

1980, when he was a high school 

student in Springfield, Illinois. For 

him, leadership is seeing a need and 

bringing together a team to meet 

that need. He began serving in lead-

ership roles after being tapped by 

advisors in his district. At the time, 

it was difficult for a young person 

to get leadership opportunities, but 

Palazzolo saw the necessity of get-

ting more young people involved. 

“We needed to cut the cord on tired 

initiatives and do some new things 

that were a little more relevant,” 

he says. “That is a key word that is 

important in the Kiwanis world: Your 

service needs to be relevant to your 

community.” And Palazzolo set an 

example: As a local president, lieu-

tenant governor and district gover-

nor, he showed people that someone 

who was 

29 years old, 

employed 

and married 

could still 

have the 

time to get 

involved.

“As a leader, 

you need 

to be able 

to easily 

court people 

through 

change,” 

says Jan 
Hyde, district education and 

leadership development chair for 

the Australia District. “You grow as 

a leader when you are flexible to 

change and create ways to imple-

ment it, bringing others along.” A 

retired teacher, former club presi-

dent, secretary, lieutenant governor 

and district governor, Hyde says 

you are never too old to learn and 

take on new roles. For her, working 

with people is key, and by foster-

ing collaborative decision-mak-

ing, coaching and encourage-

ment, one creates a shared 

vision for the group. When she 

became lieutenant governor, for 

example, she was the only woman 

on a board of 15. New and eager 

to learn, she threw herself into 

the role because on-the-job-train-

ing, she says, is the key to good 

leadership.   

How do you define leadership? We asked the experts:
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Shawn “Spike” Smith, a third-gen-

eration Kiwanian from Pittsburgh, 

Pennsylvania, agrees. Since joining 

in 2015, he has served in multiple 

leadership roles at the club and 

district levels. Currently the presi-

dent and public relations chair for 

the Kiwanis Club of Sheraden and 

lieutenant governor-designate 

for Division 5 in the Pennsylvania 

District, he refers to his moment 

of getting involved as being “vol-

untold” to come to a meeting. But 

he welcomed the opportunity. 

Smith says leadership is putting the 

needs of others first. He follows the 

servant leadership model because 

he sees being a Kiwanis club pres-

ident as something bigger than him-

self. Smith originally created “LGBTQ 

and YOU” for the 2018 Pennsylvania 

District Convention and has since 

presented at other Kiwanis events 

and Rotary club meetings. During 

the 2019 Kiwanis International Con-

vention, he proposed the addition 

of wording for the protection of 

all sexual orientations and gender 

identities, making Kiwanis Interna-

tional the first international service 

organization to do so in its nondis-

crimination policy.

In California, Spanish-speaking 

clubs are quickly growing, thanks 

to Immediate Past Division 26 Lt. 

Gov. Argentina Davila-Leuva-
no. As a member of Kiwanis for 

more than 10 years, she believes 

that by helping others, we become 

fulfilled and that leadership is 

lifelong learning from others. For 

that reason, she has continued to 

answer the call to lead as club sec-

retary, president and even a found-

ing member of the Kiwanis Club of 

San Pablo. She also serves on the 

boards and commissions of other 

service organizations in the area. To 

lead, Davila-Leuvano says, you must 

be genuinely interested in helping 

others achieve their goals. 

“That is a key word 
that is important in 
the Kiwanis world: 
Your service needs 
to be relevant to 
your community.”
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W
hether you’re thinking of 
taking on a leadership role 
or already in one, there is 

always room for growth. Consider 
these steps and advice to help 
you along the way.   

1 Know your reason.   
Take a moment to think about the 
pros and cons — and what would 
happen if you don’t step up. “What 
would be your reason to step 
up into a next-level leadership role 
to help out even more people?” J.J. 
Peller says. “Will you miss out on an 
opportunity for self-growth if you 
choose to stay comfortable, not in a 
leadership role? When we step into 
opportunities that are uncomfortable 
… it is an opportunity to strength-
en, expand and become an even 
greater version of ourselves.”  

As you move into your role, he says, 
remind yourself of your mission be-
cause it will dictate your leadership 
style. To create a shared vision, you 
must be on board with your own 
goals to get others in line.  

2 Take the plunge.  
Conventions, both for Kiwanis Inter-
national and your district, are excel-
lent resources. “That is where you 
will get the spirit and ideas,” says 
Paul Palazzolo. “No matter if your 
club is a good club or struggling 
club, take the plunge because your 
ideas can help turn that around. Ki-
wanis exists as an association of 
clubs to help leaders in the pursuit 
of their vision.”  

3 Listen with empathy.   
Listening is not a passive act, says 
Peller. For him, it’s important to un-
derstand the micro-missions of the 
people you work with to help direct 
the overall path. “Listen so that you 
can understand the heartbeat and 
pulse of the people that you are 
leading.” 

4 Communicate effectively.   
You cannot bring people together to 
work toward a vision without being 
able to communicate that vision. 
You’ll also need time for reflection, 
so you can envision where you 
want your club to be at the end of 
the year. Palazzolo suggests having 
retreats with your best people and 
recognizing who you want to tap for 
leadership. Getting input, revising 
the snapshot and communicating 
the goal will get your club there.   

5 Observe other leaders. 
“Proximity is power,” Peller says. 
When we are around other people 
who have the same ambition to lead 
effectively, it will elevate our desire 
to develop the necessary skills.   

Jan Hyde says to observe different 
types of leaders, especially those 
in Kiwanis, and to think about 
the qualities and styles they use 
to lead. No matter the position, 
find out as much as you can while 
anticipating that you will also have 
to learn skills on the job. Argentina 
Davila-Luevano says to learn all you 
can about the role and conduct a 
self-assessment to determine your 
strengths and weaknesses. 

Also keep up with podcasts, books 
and other resources focused on 
other people’s experiences. Wisdom 
and guidance are available in vari-
ous media from leaders who have 
perfected their craft. 

6 Seek out or be a mentor.   
Many people feel they must be 
successful to be a mentor. But Peller 
says this is far from true. “If you 
think of your success as a path from 
A to Z, and if you are at D,” he says, 
“everyone that is at A, B, and C — 
you can mentor them.”  

A leader’s job is to help create even 
more leaders. Had it not been for 
others tapping him on the shoulder, 
Spike Smith says, he would not be 
where he is today. He says a leader 
should always give new people a 
task to work on to make them feel 
part of the organization.  

Build a team around you, Hyde 
says, and let them help. Seek out 
someone with whom you are com-
fortable asking for advice and sup-
port. When you get help in areas 
you’re not confident about, you’re 
not weak — you’re amenable to 
change.   

7 Just have fun.   
Leadership is important, Smith 
says, but don’t take everything 
too seriously. “If you can’t have 
fun doing what you’re doing, then 
stop,” he adds. “Leading in Kiwanis 
is helping the helpers, but if you are 
business, business, business, you’re 
missing the point.” K

7 steps to becoming a more effective leader:
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NEXT-GENERATION
LEADERS

Y
ou can’t talk about leadership without including the up-and-
coming members of Kiwanis — the members of our Service Lead-
ership Programs. They are the future of Kiwanis.

So staff at Kiwanis magazine reached out to start a conversation with 
some young leaders, to find out what is on their minds for the future of 
Kiwanis and what they want it to be like when they join. Why do they 
serve? What is leadership to them?

Here are just a few of their thoughts. 

WHAT DO YOUNG MEMBERS WANT FOR THE FUTURE OF KIWANIS?
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Volunteering means being able to help the underserved and underprivileged. It is your chance 
to personally impact lives and make a difference. You can help people who can then hopefully 
give back to others and the cycle can grow exponentially.

I want Kiwanis to be a welcoming, open-minded organization that not only helps its com-
munity and those in need but also looks at the bigger picture to evolve for future members. 
I think it will still have a large presence in the United States but will have a greater impact 
worldwide. It will work to charter more clubs overseas and have stronger connections with 
current non-districted regions. Kiwanis has given me so much, so I want it to do the same, if 
not more, for future and current members. 

Kaitlin Cirillo Circle K International

When I am able to join Kiwanis, I want it to be diverse 
and inclusive, with a continued focus on supporting 
members equally around the world. I want Kiwanis 
to be a pioneer in the field of volunteerism, offering 
various leadership events, volunteering opportunities 
and resources for members. I would like to see Kiwanis 
expand its partnerships with nonpartisan organizations 
focused on human rights, humanitarian aid and equity 
in an effort to continue making a positive global impact. 
Lastly, I want Kiwanis to be on the right side of history, 
advocating for the common good of humankind. That is 
the Kiwanis I know and the Kiwanis I want to join.

Alex Drahos  Key Club International

Volunteering is the purest 
way of helping others and 
of supporting our com-
munities since we do it ex-
pecting nothing in return 
and for the sole reason of 
making our world a better 
place. I’d like Kiwanis to 
keep its focus on serving 
and helping vulnerable 
communities through 
connections, leadership 
and teamwork. Working 
together as Kiwanians is 
the best way to generate 
a bigger positive impact 
on our communities. In 
the next 10 years, I see 
Kiwanis more involved in 
a broad range of service, 
leadership and fellowship 
activities through cre-
ative initiatives that we 
are starting to see today 
like, for example, virtual 
activities. 

Roberto Castillero Moreno 
Circle K International 

When I am able to join Kiwanis, I would like it to be as 
kind and genuine in its service and actions as it is today, 
if not more. Every Kiwanian I have had the chance to 
meet has made such an impact on me and my Key Club 
journey. I’d only wish to do the same. I would like to see 
more collaboration between Kiwanis and the rest of the 
Kiwanis family, as well as a more cohesive bond and pro-
fessional mentorship with student leaders. In 10 years, 
I believe Kiwanis might look similar to what it is today, 
with much more online and versatile capabilities and 
new mindsets from the introduction of new leaders. 

Emma Chang Key Club International
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Volunteering through the Kiwanis family has shown me that community service is more 
than a way of giving back. Volunteering is a way to understand the issues our local 
communities are facing and finding ways of addressing those issues with like-minded 
individuals. Volunteering is also a way of developing your leadership skills. As a young 
member of Kiwanis, I do not want to be forced to pursue a leadership role, I want to be 
able to find my path in Kiwanis just like I found my path in Key Club and CKI. For too long 
we have had the same leaders in Kiwanis who continuously make the critical calls within 
the club, district and international levels, even after their year of service is over. Some 
Kiwanians need to recognize that once their time is up, it is time to move on and let oth-
ers lead. We need to develop the next generation of leaders. I love tradition, especially 
the ones rooted within Kiwanis. However, tradition sometimes poses a barrier for these 
younger members to serve in Kiwanis. Kiwanis needs to find a way to achieve a balance 
in honoring tradition while adapting to the upcoming generations. In 10 years, I think 
Kiwanis will look more diverse. I think we will see Kiwanis clubs properly adapt their old 
traditions into newer ones that will last 100 more years. We will see a new wave of SLP 
members join Kiwanis who are equipped with a new perspective to tackle the issues that 
Kiwanis is facing.

Jose Leoncio Circle K International

Conversation is the first step to mak-
ing change, and that comes along 
with education. I truly believe that 
education is the most powerful tool 
we can use in our efforts to make 
a change in the world.  As Kiwanis 
leaders in our districts begin to un-
derstand how the world’s problems 
become Kiwanis’ problems, I believe 
that the level and value of educa-
tion provided to Kiwanis members 
and SLP members will not just focus 
on how to be a better Kiwanian or 
a better Kiwanis club, but more so 
shift the focus on to how constantly 
working to improve ourselves and 
educate ourselves on the issues of 
the world will help us become better 
Kiwanians. 

Taylor McKay Circle K International
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Kiwanis is going to be filled with so many diverse and creative people in the upcoming years. 
Clubs will plan and participate in both small and large projects and partner with other commu-
nity organizations to leave the largest impact possible. Hopefully, each Kiwanis club will have 
a group of Kiwanis family clubs to work alongside to strengthen Kiwanis’ future foundation 
even more. Unfortunately, many Key Clubs don’t interact with their Kiwanis sponsors after their 
chartering, and I hope for that to change in the future.   

Salma Eldeeb  Key Club International 

Leadership has always been a passion of mine, 
so I have held leadership roles every year but 
one. I’ve grown so much with each step and have 
loved the experiences that came along with 
serving. I would like to see Kiwanis become a 
more welcoming place for young people of all 
backgrounds. I think it would be beneficial for 
Kiwanis to encourage its membership to be more 
accepting and inclusive of all, regardless of age, 
race, gender, sexual orientation or socioeconom-
ic status. In 10 years, I hope Kiwanis will begin 
taking action on issues that are most relevant to 
the world in that moment. 

Caroline Bushnell  Key Club International 

I would like Kiwanis International to be a 
place where I might diversify my friend-
ships, invest in the community I live in 
and find mentorship from other members. 
I hope Kiwanis will look more diverse in 
terms of members’ occupational, racial 
and cultural backgrounds. Kiwanians have 
shared their life experiences with me, sup-
ported my personal endeavors and loved 
me as their own throughout two different 
districts now, and that type of support 
network is something that makes Kiwanis 
uniquely special.

Grace Tulley Circle K International
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E
ven amid the turmoil and 
hardship and divisiveness, 
I’m still incredibly optimistic 

about the next 10 years of human 
history. While many think it will 
be our darkest hour, I’m con-
vinced it will be our finest. 

Here are the 10 skills I think are 
required for every leader in order 
to guarantee that it happens.

 
1 The ability to learn (in a target-
ed way).
 A lot of people — including my-
self — often learn in an undisci-
plined way. Lazy learners often 
say, “I love to read.” As a coach, 
I don’t care how much you love 
to read. Or how many confer-
ences you go to. What I care 
about is whether you’re learning 
in the specific ways required for 
you to be successful. Ask your-
self: Am I a professional learner 
or an amateur learner? Amateur 

learners learn recreationally. 
That’s not bad. It’s just that pro-
fessional learners learn to get to 
the next level.  

 
2 The ability to unlearn.
Leaders have to learn to unlearn, 
and the hardest thing for people 
to unlearn is that about which 
they’re most certain. The leader of 
the future will have to get used to 
and even enjoy unlearning things. 
In politics, it’s called flip-flop-
ping — everywhere else it’s called 
growth. We should celebrate 
leaders who are able to say, “I was 
wrong.” We need to make saying 
“we were wrong before and here’s 
what I’m going to do to fix it” the 
new evidence of great leadership.

 
3 The ability to notice when 
you’re drunk on being right.
The human brain craves being 
right, which isn’t entirely bad. 

Pandemics and political fights. 
Famine and corruption. Inequal-
ity and illness. In times like these, 
we look to our leaders around the 
world for guidance and stability. 

But what makes someone a 
leader? What will it take to lead 
us into the future? What kind of 
leaders do we need in the world, 
and where will we find them?

Kiwanis magazine reached out to 
executive coach Jason Jaggard 
for his thoughts. 

WHAT KIND OF LEADERS DO WE NEED IN A RAPIDLY CHANGING WORLD? By Jason Jaggard

INTO THE FUTURE
LEADING
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But when we’re in its grip and 
not aware that it’s leading us, 
we’ll create enemies unnecessar-
ily — and create false solutions 
that lead us away from a better 
future. Being right is useful as a 
tool, but often it becomes a blind-
er to other possibilities. 

 
4 The ability to persuade without 
condemning.
The great civil rights movements 
of the 20th century were suc-
cessful because they created a 
path of nobility. (More on this 
later.) They generally condemned 
behavior, but not people. More 
than that, they invited those who 
were against them into a future 
that both parties could agree 
was morally desirable. Don’t 
expect your adversary to let go of 
what they’re holding on to until 
you give them something they 
perceive as better to grab on to. 
The leaders of today sometimes 
create enemies unintentionally, 

increasing the antagonism the 
leaders say they are working to 
solve. The leaders of tomorrow 
will be solution-oriented and au-
thentically compassionate — and 
consequently more persuasive 
and constructive.

 
5 The ability to master paradox.
Leadership is the art of seeing two 
seemingly contradictory values 
and pulling them together. Com-
passion and responsibility. The 
needs of the individual and the 
needs of the community. Our de-
sire for security and our desire for 
adventure. Empathy and honesty. 
The leader of tomorrow will fight 
the temptation to pick one over 
the other and instead manage 
both, creating cultures that have a 
value for all. Today, people swing 
wildly to one side or the other. 
The leader of tomorrow will have 
an appetite for wisdom, especially 
the part of wisdom that is hard for 
them to embrace. 

 6 The ability to dream outside 
your own intuitive fence. 
Leaders of the next 10 years will 
need to master the skill of see-
ing new possibilities that seem 
impossible at first. Our lives are 
governed by what we at Novus 
Global call “intuitive fences” — 
imaginary boundaries we place in 
our lives, guided by our intuition 
and feelings. The larger our fence, 
the more options we’re able to 
think of. The more options, the 
more creative we can be at creat-
ing a better future together. The 
leaders of the future will embody 
Robert Kennedy’s words: “Some 
people see the world as it is and 
ask, ‘why?’ I dream of things that 
never were and ask, ‘why not?’”

 
7 The ability to see the world for 
how it actually works.
Many times, leaders lead by 
wishing the world was different 
than it is. Like wishing a car was 
a boat and then driving it into 
the water. One example: Some 
people believe that people are 
inherently selfish, and others 
believe that people are inherently 
good. They’re both right. And 
they’re both wrong. No empirical 
research anywhere in the world 
confirms either of these two 
positions. Turns out, people aren’t 
inherently anything. They’re 
people — a mixed bag of good 
and bad and contradiction and 
mystery. All people are suscep-
tible to great moral heights and 
moments of destruction. Believing 
that people (or subsets of people) 
are inherently good will create 
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policies that destroy a world. Be-
lieving they’re inherently selfish 
will too. Taking that into account 
helps us lead people well, and 
it creates societies that are sober 
in our understanding about how 
people work. 

 
8 The ability to reflect without 
self-flattery. 
Building on the previous skill, 
leaders of the future will have 
mastered the skill of understand-
ing the less-than-noble impulses 
that are often present in our 
behavior. They’ll be aware of 
when they’re motivated by greed 
or lust or jealousy. Today we’re 
much better at ascribing vice to 
others, but many leaders struggle 
to ascribe those same vices to 
themselves. The leaders of the fu-
ture will understand their darker 
impulses and develop strategies 
for dealing with them in the 
context of community. This will 
involve ancient skills like genu-
ine, non-advertised confession, 
forgiveness and repentance before 
a leader’s life blows up, not after. 

 
9 The ability to cultivate nobility 
in your heart and relationships.
 The leaders of the future will be 
obsessed with nobility. Not the 

“nobility” of acquiring lands, but 
the nobility of pursuing a life that 
is full and makes the world a bet-
ter place. Nobility is a competitive 
advantage for leaders. The nobler 
someone is, the more other people 
desire to be influenced by them. 
This has always been true, but 
not always appreciated. I define 
nobility as the intersection of com-
munity, creativity, generosity and 
prosperity. Most people pursue 
one or two at the expense of the 
others. Leaders of the future will 
try to hold all four in a paradoxi-
cal center.

 
10 The ability to coach and be 
coached.
The leader of the future will em-
brace coaching as an indispens-
able tool, and they’ll be commit-
ted to having the best coaches for 
themselves. Coaches help you 
cultivate the other nine skills for 
future leaders. The coaches of the 
future will be masters at helping 
leaders cultivate these skills — 
from learning and unlearning to 
cultivating nobility and all the 
others in between. In fact, the 
leaders of the future will not only 
be masters at coaching others, but 
at being coached toward these 
skills themselves. 

T
hese 10 skills are the antidote 
to blame, arrogance, greed, 
foolishness, simple-minded-

ness and pride that tempt every 
leader (including me). As we col-
lectively begin to embrace these 
skills, the world will improve in 
miraculous ways. If you’re read-
ing this, it’s your time. The future 
is in your hands. K

“Leadership is the art of seeing two seemingly contradictory values 
and pulling them together. Compassion and responsibility. The needs 
of the individual and the needs of the community. Our desire for 
security and our desire for adventure. Empathy and honesty.”

Jason Jaggard is the founding 
partner and CEO of Novus Global, 
a group of elite executive coaches 
around the world. He is also the 
co-founder of the Meta Perfor-
mance Institute for Coaching, 
which trains individuals to devel-
op coaching practices that serve 
high-performing leaders. Jason 
lives in Los Angeles, California.
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IN HER NEW DOCUMENTARY LIKE A WOMAN, PHOTOGRAPHER AND FILMMAKER 
GAIL MOONEY CHRONICLES 12 INSPIRING  WOMEN LEADING IN THEIR FIELDS.

Story, photography and film stills by Gail Mooney

Breaking barriers

I’ve seen a lot of progress toward 
gender equality since I entered 
the workforce in the 1970s. But it 

has been slow. As a photographer and now a 
filmmaker, I was frequently the only woman in 
a room of colleagues.  

I wanted to make a film about a few women 
who are breaking barriers. I wanted to find 
out how they did it and how they feel about 
the current state of things. It has gotten better 
— today there are more women in male-dom-
inated professions like mine. I feel urgency 
now to help swing the pendulum. It’s time.
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Jenna Close, industrial photographer, drone 
operator and director of photography at Buck 

the Cubicle, served with me on the board of 
the American Society of Media Photographers. 

We’ve become good friends, and I talked to 
her about the profession and how much it’s 

changed in the past several decades. 

“I think a lot about how technical know-how 
plays into different gender paths with this indus-
try being predominately male,” she says. “But it’s 
changing. Eventually being a female working in 

this profession won’t even be a question.” 

Simona de Silvestro, racecar driver for Formu-
la E and IndyCar Series, was in Europe for a For-
mula E race when we caught up with her for the 
film. She says she got into racing by watching 
races on TV with her dad when she was a kid. In 
fact, she’s been racing since she was 6 years old.

“As a woman, you have to prove yourself more 
than the boys,” she says. “It’s about having fun, 
being yourself. Work really hard and take the 
opportunities that are out there.”
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Captain Natalie Jones is a heavy lift 
helicopter pilot for Erickson Air Crane. 
She’s been flying helicopters since 2004. I 
interviewed her when she was in southern 
California to fight wildfires. 

“One of the accomplishments I’m most proud 
of, working with Erickson, is the fact I am their 
first female captain,” Jones says. “In the civilian 
world, I am it. I am a rarity. And I was a rarity 
when I first got that first job.

“If you think it, if you dream it, you can do it.”
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Patrice Banks is an auto mechanic, engineer 
and owner of Girls Auto Clinic. I searched 
online for a “female auto mechanic” one 
day and Patrice, a mechanic in Philadelphia, 
came up. She offers workshops to women 
about basic car maintenance, so we decided 
to film one of her workshops. I saw how it 
empowered the women.

“I wanted to create a company that was going 
to educate and empower women,” Banks says. 
“It’s a great time to be a woman.”
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Taylor Laverty-Deen is a senior airship 
pilot for Goodyear Airship Operations. I 
saw her on the TV show “Sunday Morning” 
and talked to her at the Goodyear Blimp 
base in southern California. Young women 
should remain open to possibilities, she has 
learned, because she never imagined that 
she’d be a blimp pilot. 

“There are only 4,000 active female com-
mercial pilots out of 135,000,” she says. “And 
I am one of only three active female blimp 
pilots in the world.

“I started in a class of all men and I did well. 
There is pressure in a male-dominated 
industry to do well. You are looked at to 
almost do better.”

Deb Larson is former dean of the College of 
Engineering at California Polytechnic State 

University and current provost and vice pres-
ident for academic affairs at California State 

University, Chico. An engineer and educator, 
she shared insights from her own experience 

about the future she sees for her students. 

“When I graduated in 1978, there weren’t many 
women in the engineering field,” she says. “In 

some ways I think we were trailblazers.”
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Judaline Cassidy is a plumber and founder/
director of Tools & Tiaras Inc., which she started 

for young girls interested in trade professions. 
We filmed her and some girls taking a tour of the 

facilities of American Standard in New Jersey. 

“The only way we’re going to keep our country 
going is if we invest in kids and tell them, ‘You 

have value if you decide to be a plumber — equal 
value to if you decided to be a doctor,’’” she says.

Cassidy was the first woman accepted into the 
Plumbers Local Union 371 Staten Island, New 

York, and the first woman elected to the Examin-
ing Board of Plumbers Local Union No. 1.

“Jobs don’t have genders,” she says.

Wendy Crockett is a farmer, investor and founder 
of Farmacopia Farms in Oregon. She grows a 
variety of things, including blueberries, hazelnuts 
and hemp, which is her main crop. She produces 
CBD oils and salves — and transports it all from 
farm to consumer. 

“When I started in agriculture, there were very few 
women in grain trading,” she says. 

That didn’t stop her. She followed her passion.

“If you look in your heart and figure out what your 
passion is,” she says, “you’ll probably do just fine 
and you’ll have fun along the way.”

Olivia Sebesky is a motion graphics de-
signer and art director. She designs video 
projections that are part of the backgrounds 
behind large performances and events. We 
caught up with her in Las Vegas when she 
was working with Aerosmith. 

“I wish I had had a mentor who reminded 
me it was OK to be feminine,” Sebesky says. 
“There wasn’t a track for me to follow, so I 
had to make my own rules and break some 
others to get to where I am.”
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Barbara Van Cleve is a fine art photogra-
pher and rancher. Even when she taught 
English literature and photography — and 
served as Dean of Women at DePaul Univer-
sity in Chicago — she spent summers pur-
suing photography at her ranch in Montana. 
We talked about her project Women Ranch-
ers and the body of work that came from it. 
Since her first major exhibition in 1985, she’s 
had more than 60 one-person shows.

“If you don’t have heart with what you see, 
you’re just not going to make it,” she says. “I 
became a photographer later in life, but it’s 
been a lifelong passion.”
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Christine Theodoropoulos  is dean of the College 
of Architecture & Environmental Design California 
Polytechnic State University. When she became an 
architect, she says, she was one of the few women 
in the profession. She now shares her knowledge 
with students at the university. 

She says she’s seen more women entering the 
profession, but admits it’s been slow, with only 
10% of her female students enrolled in the school’s 
Construction Management program. A barrier to 
women’s entry, she believes, is gender bias in the 
construction business.
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Wendy Crockett is a motorcycle mechanic 
in South Dakota and an endurance com-
petitor. She’s the first woman to win the 
Iron Butt Rally, a nationwide scavenger 

hunt where riders meet at checkpoints and 
collect points along the way. The rider with 

the most points wins. Riders usually travel 
about 11,000 miles in 11 days.  

“There’s no such thing as a boy thing or a 
girl thing,” she says. “There’s the thing that 

speaks to you. And if it speaks to you, go 
out and do it. Go pursue your passion.”

Gail Mooney is co-partner of Kelly/Mooney 
Productions, a visual communications com-
pany based in the New York City metro area. 
Gail has more than 30 years of experience, 
shooting for international magazines, major 

corporations and institutions. Her clients have 
included National Geographic, Smithsonian 
and Travel & Leisure magazines, to name a few.

A lifelong storyteller, Gail started as a pho-
tographer. In 1999, she began producing and 
shooting video projects. She has produced 
three short documentaries: “Freedom’s Ride,” a 
story about two diverse groups of high school 
students retracing the Civil Rights Movement 
of the 1960s; “The Delta Blues Musicians;” and 
“Through the Hearts and Hands of Children,” a 
film about the New Jersey Youth Symphony. 

Her latest film, “Like A Woman,” is about wom-
en who are breaking barriers and working in 
male-dominated professions. 

For more information about “Like a Woman,” 
including a clip of the film, visit the project’s 
website, LikeaWoman.us.
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Y
oung people at Camp Kawar-
tha in Ontario track the 
4,300-kilometer migration of 

the monarch butterfly by finding 
three native species of milkweed. 
But a child with a disability 
might never feel the thrill of this 
phenomenon, since taking un-
paved trails and venturing into 
areas of wild growth on such an 
expedition can be tough or even 
impossible. 

Now, though, the Kiwanis Club 
of Peterborough has removed 
those roadblocks.

The environmental education 
camp needed a Trail Chair, a spe-
cially designed wheelchair that 
improves mobility in rougher ter-
rain while keeping its rider safe. 
To afford the CA$4,000 price tag, 
Camp Kawartha Philanthropy Co-
ordinator Susan Ramey solicited 

$500 donations from var-
ious local service clubs. 

For the Peterbor-
ough Kiwanis Club, 
the thought of a child 
having to wait for eight 
organizations to raise the 
funds was intolerable.

“I thought about our 
club’s past relationship 
with Camp Kawartha,” 
says Terry McLaren, a 
former club president. 
“Many of our members 

had built and repaired cabins there 
and have stayed involved for years. 
A few even served on the board. I 
thought we could do more.” 

His idea: Have the club 
contribute the entire $4,000 so 
the camp could buy the chair 
right away. The 
club had monies 
from fundraising 
efforts at Delta 
Bingo and Gam-
ing Center, and a 
motion to mem-
bership to use a 
portion of that 
money to fund 
the chair received 
100% approval.

But McLaren 
didn’t stop there. 
He approached 

Motion, a local chair distributor.
“I asked if Motion could sharp-

en their pencils and reduce the 
price to make it a joint donation,” 
McLaren says. “A few days later, 
they called to say they’d absorb 
shipping and taxes (on the first 
chair) and would donate a second 
chair. They really supported the 
idea of helping youth.” 

Ramey said the chairs will make 
a true difference in children’s lives.

“A Trail Chair is just the thing 
to open a door on adventure for 
a young person who, very likely, 
has never visited a forest or 
wetland before,” she says. “I’m 
very excited about the two chairs 
and our new relationship with 
Motion and the Kiwanis Club of 
Peterborough.” K

THANKS TO CANADIAN KIWANIANS, ALL CHILDREN HAVE EQUAL ACCESS 
TO EXPLORING NATURE. BY CINDY DASHNAW 

Chair and chair alike 
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kiwanis.org/store

Looking for items that will flatter every member of your club? 
Check out our unisex apparel and gear. From facemasks and 
shirts to totes and hats, we’ve got something for everyone. 
 

GEAR UP
 BEFORE YOU HEAD OUT
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I
magine this: 813,000 pounds 
of plastic, metal, glass and 
furniture. That’s how much 

the Marietta Golden K Kiwanis 
Club in Georgia estimates it’s 
recycled since Larry McDon-
ald, who passed away recently, 
founded the club’s recycling 
program in 2005. It’s hard to 
envision a pile that large. But for 
McDonald — and now for Ran-
dy Pettit (below), who took over 

the program — it looks like daily 
calls for pick-up, truck beds for-
ever full and turning junk into 
no small amount of cash. 

“While Larry was living, our 
phone rang almost every day 
from someone in Cobb Coun-
ty,” says his wife, Mary Charles 
McDonald. “They picked up 
washers, dryers, refrigerators, 
grills, chain-link fences (he even 
removed these several times), 

pots and pans, stainless flat-
ware, furniture and lawn chairs. 
Larry would say, ‘If it clanked, he 
would take it.’”

Community members also 
bring items to the club. Every-
thing is taken to appropriate 
facilities, including scrap-metal 
yards and recycling centers. 
Items that still have life in them 
are donated locally. In that sense, 
the recycling program helps in 
multifaceted ways — repur-
posing items, minimizing the 
community’s overall trash output 
and raising important funds. 

The club isn’t exactly sure how 
much money the recycling pro-
gram has raised since its incep-
tion — members pool all fund-
raising results into one lump sum 
— but Mary Charles McDonald 
estimates it’s around US$75,000. 

“The funds from the recycling 
have been applied to the ongo-
ing administrative operations of 
the club, as well as to the many 
charitable activities that the 
club sponsors,” says William 
Clark, treasurer. “The charita-
ble ones are centered around 
nonprofits and other endeavors 
that support our mission of 
bettering the lives of children in 
our local communities, in our 
state, in the United States and 
globally.” K

THROUGH 15 YEARS OF RECYCLING, A GEORGIA CLUB HELPS KIDS AND MOTHER EARTH.

BY WENDY ROSE GOULD

Trash stash
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We’ve saved so many lives already. Now, the crucial part: reaching mothers and  
babies in some of the world’s most dangerous areas. Don’t rest — this is the critical moment. 
Help eliminate maternal and neonatal tetanus from the face of the Earth.

kiwanis.org/TheEliminateProject

NOW IT  
MATTERS  
MORE  
THAN EVER.

©
 U

N
IC

EF
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E
scaping to the park with a 
good book is a time-honored, 
fair-weather pastime. But 

thanks to an Ohio Kiwanis club, 
families now can get active while 
(literally) following a good story.

In May 2020, the StoryWalk de-
buted in Columbus, Ohio, at Ray 
Buck Park. Every two to three 
weeks, a different chil-
dren’s picture book is dis-
played in sections along 
a walking/biking trail. 
Sturdy stands introduce 
the project and chronolog-
ically show pages of each 
story, chosen by children’s 
librarians. 

Created by Anne 
Ferguson of Montpelier, 
Vermont, and developed 
in collaboration with the 
Vermont Bicycle & Pedes-
trian Coalition and the 
Kellogg Hubbard Library, 
the StoryWalk project 
promotes literacy and en-
courages physical activity. 
Interactive components at each 
stop help participants practice 
counting, color recognition and 
sight words.

“I thought it was just a real-
ly fun, interactive idea,” says 
Eileen McNeil.

As director of public services at 
the Grandview Heights Pub-

lic Library in Columbus, she 
coordinated bringing the walk to 
town and collaborating with the 
city, the library foundation and 
the Parks and Recreation Depart-
ment.

Located near a playground 
and baseball and soccer fields, 
the Grandview Public Library’s 

StoryWalk is conveniently situat-
ed for both kids and adults, and 
it attracted the attention of the 
Northwest Columbus Kiwanis 
Club’s members, who eagerly 
supported the project.

“It’s a great activity for fami-
lies,” says Tracy Hahn, the club’s 
president. “Instead of just going 

to play, they actually go and get 
to read a book together as they 
walk along the path of the park.”

The club owns and manages a 
local Bureau of Motor Vehicles 
registrar’s office, which funds 
members’ philanthropic efforts. 
Every summer, the club sponsors 
a featured band for the Grand-

view Public Library’s 
“Music on the Lawn” 
concert series. The series 
was canceled this year 
due to COVID-19, so the 
club donated US$1,500 to 
the StoryWalk project.

Club funding offsets 
the cost of children’s 
books; each display 
requires two copies of the 
same book. 

Featured books change 
every two to three weeks 
during the summer 
months while the park 
is in frequent use. Topics 
can be seasonal or focus 
on any subject that is 

relevant to the community.
The walk has been a hit with 

locals.
“We’ve had really positive 

feedback — especially at this 
time when a lot of things are 
still closed,” says McNeil. “It’s 
sweet, fun, engaging. You’ve got 
to see it.” K

OHIO KIWANIANS HELP KIDS STEP UP THEIR LITERACY SKILLS.

BY LYDIA JOHNSON

A (story) walk in the park

This Office Depot business savings program is administered by Excelerate America.
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Get your Store Purchasing Card sent to your phone right now. 
Just text "KiwanisCard” to 844-446-6358. 
To shop online, register at http://bit.ly/Kiwanis_OD 

This Office Depot business savings program is administered by Excelerate America.  

 
20% to 55% off 
retail on cleaning  
& break room items. 
 

Average 10% off  
retail on 200 
technology core items. 
 
 

Pricing Summary & Program Advantages

Special pricing on 
copy and print services

$0.027 black and white copies 
$0.29 color copies  
40% off finishing services  

 

 
20% to 55% off 
item office supply 
core list. 
 

 
10% off branded; 
20% off private brand  
ink & toner core list. 
 

Plus, 5%-10% off virtually all products 

at Office Depot OfficeMax. 

Free next-day 
shipping on orders 
of $50 or more.  
 
 

S M A L L  B U S I N E S S  S A V I N G S  P R O G R A M  

My Files and 
Brand Identity 
Access  
 
 

Just use your exclusive  Kiwanis  Store 

Purchasing Card, shown at the right.
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1. Pick a virtual event and date. 
Ideas include wine tasting, 
paint night, cooking class, 
succulent potting class, game 
night, walk-a-thon, magic 
show, virtual auction.

2. Create a way for people to sign 
up. Suggested platforms: Goo-
gle Forms, Eventbrite, Facebook 
Events. Make sure to collect 
email addresses so you can 
send a virtual link and login.

3. Create a flyer to publicize 
your event. Include how the 
participants can get the event 
materials they’ll need and how 
to pay for the event. Some 
ways to pay: Paypal, Venmo, 
Cash app, check, credit card 
processing.

4. Post your flyer. Consider post-
ing on as many social channels 
as possible, including Face-
book, Instagram and Twitter. 

Also email it to members and 
post it on your website.

5. Mail information on joining 
the event to your participants. 
Zoom is a popular platform, 
but there’s also GoToMeeting, 
Microsoft Teams and others. 
Then have fun!

Need more tips on keeping your 
club active during the pandemic? 
Visit kiwanis.org/covid.

50   K IWANISMAGAZINE.ORG

WORKBOOK

HOLIDAY 2020 AD 2.indd   1HOLIDAY 2020 AD 2.indd   1

Digital demand 
HOW TO CREATE A VIRTUAL FUNDRAISER. 

I
f your club is like many around the world, it’s had 
to postpone or even cancel events, including fund-
raisers that you count on to keep money coming in 

to help those in need in your community.
Many clubs have been successful during this 

time by staging online-only events, bringing people 

together virtually to raise money, have fun and make 
the best of a tough situation.

Anna Wu, a member of two young professionals 
clubs in the California-Nevada-Hawaii District, 
shares her five-step process to online fundraising 
success. Good luck!
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SPREAD 
SOME 
CHEER
Need an “ugly” sweatshirt this holiday season? Or a stocking to 
decorate your home? We’ve got everything you need to celebrate 
this season in holly, jolly Kiwanis style.  

kiwanis.org/store
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Kiwanis Intl. 3636 Woodview Tr. Indianapolis, IN 46268-3196 USA

ELECTRONIC SERVICE REQUESTED

WHAT’S YOUR STORY?
If your club has a success story, simply 
email a summary and a few photos 
to shareyourstory@kiwanis.org to be 
considered for possible future use in 
Kiwanis International publications.

106TH KIWANIS INTERNATIONAL CONVENTION    |   JUNE 23-26, 2021

with PURPOSE
Kids have to play differently right now — but their spirit is still part of Kiwanis 
service. And it will be part of the 2021 Kiwanis International Convention as well. 
Discover new ways to serve your community and develop leadership skills. Save 
the date for leadership, service project and fundraising training.

Find details at kiwanis.org/convention. 
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